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Whether selection post or nond
selection post

Not applicable

Not applicable

No changes proposed

Age limit for Direct Recruits

Between 22 and 28 years.

(Relaxable for Government servants upto
the age of 42 years in accordance with
the Instructions or orders issued by the
Central Government.)

Note : 1. The crucial date for determining|
the age limit shall be the closing date for|
receipt of applications from candidates in
india (other than those in the Andaman
Nicobar Islands and Lakshadweep).

Note : 2. In the case of, recruitment made
through the Employment Exchange the
crucial date for determining the age [imit
shall be the last date upto which the
Employment Exchange is asked to submit
the names.

Between 18 and 27 years

{Relaxable for Government servanis upto
the age of 40 yearsin accordance with
the Instructions or orders issued by the
Central Government.)

Note : The crucial date for determining
the age-limit shall be as advertised by the|
Staff Selection Commission.

As per para 3.7.4.1 of the DoP&T
OM dated 31.12.2010, the upper
age-limit for posts having Grade
pay of Rs.2800 is Between 18 and
25 <mmwm.

Further as per para 3.7.4.2 of the
aforementioned OM the upper
age-limit for recruitment by the
of Open
Competitive Examination to the

method Direct
Central Civil Services and Civil
post shall be increased by two
years.

Further, as perpara 3.7.2, the
upper age-limit for departmental
candidates for appointment by
direct recruitment to Group C
posts is relaxable upto 40 years.

Accordingly, the entry may be as
under:

Between 18 and 27 years

{Relaxable for Government

servants upto the age of40
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possessing the requisite experience are
not likely to be available to fill up the
vacancies reserved for them,

promotion or
deputation/absorption,
from  which promotion or
deputation/ absorption to he

made.

grades|

8 [Whether age and educationaiNot applicable Not apptlicable As promotion is not a method of
qualification prescribed for Direct] recruitment.
Recruits will apply in the case of
promotees.

S |Period of probation, if any Two years [Two years As perpara 3.10.2 of the OM
dated 31.12,2010, the period of]
probation is 2 years for direct
recruitment to posts carrying
Grade Pay less than Rs.7600
(Level-12).

10 Method of recruitment whether|By direct recruitment By direct recruitment. No change.

by Direct Recruitment or by
promotion or by deputation/
absorption and percentage of the
vacancies to be filled by various
methods.
11 |in  case of recruitment by|Notapplicable Not applicable Promotion/ Deputation/|

Absorption is not proposed as
method of recruitment.
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Age limit for Direct Recruits

Between 18 and 28 years. {Relaxable for|
Government servants upto the age of 42
yvears in accordance with the Instructions or
orders issued by the Central Government.)

Note : 1. The crucial date for determining the
age limit shall be the closing date for receipt
of applications from candidates in india {and
not the closing date prescribed for those in
Assam, Meghalaya,
Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi Sub-
Division of Chamba district of Himanchal
Pradesh, Andaman and Nicobar Islands or
| akshdweep).

Arunanchal pradesh,

Note 2. In the case of, recruitment made
through the Employment Exchange the
crucial date for determining the age limit shall
be the last date upto which the Employment
Exchange is asked to submit the names.

Between 18 and 27 years

(Relaxable for Gavernment servants upto the
age of 40 vyearsin accordance with the
Instructions or orders issued by the Central
Government.)

Note : The crucial date for determining the
age-limit shall be as advertised by Staff
Selection Commission.

As per para 3.7.4.1 of}
the DoP&T OM dated
31.12.2010, the

upper age-limit for
posts having Grade
pay of  Rs.2800

is Between 18 and 25
years.

Further as per para
3.7.4.2 of the
aforementioned OM
the upper age-limit]
for recruitment by
the method of Direct
Open Competitive
Examination to the
Central Civil Services
and Civil post shall be
increased by two

years.

Further, as per para
3.7.2, the upper age-

limit for
departmental

candidates for|
appointment hy

direct recruitment to
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of the
competent authority in case of candidate

is relaxable at the discretion

belonging to the Scheduled Caste and
Scheduled Tribes if, at any stage of selection,
the competent authority is of the opinion
that sufficient number of candidates from

|up the vacancies reserved for them.

Note: The qualification regarding experiencejOverman or

these communities possessing the requisite
experience are not likely to be available to filyra 2. The

Foreman Certificate of]
Competency.

Note 1: The qualifications are relaxable at the
discretion of the Staff Selection Commission
or competent authority, for reasons to be
recorded in writing, in the case of candidates
otherwise well qualified.

qualifications  regarding
experience are relaxable at the discretion of
the Staff Selection Commission or competent
authority, for reasons to be recorded in
writing, in the case of candidates belonging
to the Scheduled Castes or the Scheduled
Tribes if, at any stage of selection, the Staff]
Selection Commission or the competent
authority is of the opinion that sufficient
number  of

communities

candidates from  these

possessing the requisite
axperience are not likely to be available to fill

up the vacancies reserved for them.

qualification

case of promotees.

prescribed for,
Direct Recruits will apply in the

Whether age and educationallNot applicable

Not applicable

Since, promotion is
not proposed
therefore, the entry
may be "Not

Applicable".
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Chairman. Chairman. necessary.

(i} Director of Mines Safety (Science &f(ii) Director of Mines Safety (Science &
Technology)-Member Technology)-Member

(ili) Deputy Director (Administration)/ Deputy{{iii} Deputy Director {Administration}/ Deputy|
Director of Mines Safety- Member. Director of Mines Safety- Member.

13 [Circumstances in which Union|Not applicable Not applicable No changes|
Public Service Commission is to proposed.
be consuited in  making

recruitment?
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6 tAge limit for Direct Recruits Not applicable Not applicable No change
7 I|Education & other qualifications|Not applicable Not applicable No change
required for Direct Recruits.
8 Iwhether age and educationallNot applicable Not applicable No change
qualification prescribed for Direct]
Recruits will apply in the case off
promotees.
g iPeriod of probation, if any Not applicable Not applicable No change
10 [Method of recruitment whether by{By deputation By deputation No change
Direct Recruitment or by promotion
or by deputation/ absorption and
percentage of the vacancies to be
filled by various methods.
11 lin case of recruitment by promotion|Deputation : Deputation : The post of Senior Store

or deputation/absorption, grades
from which promotion or
deputation/ absorption to be made.

of Mines Safety

or

Officers working in the Directorate General

(i} holding analogous post on regular basis;

(i) Employees of Directorate General of
Mines Safety in the scale of Rs.4000-6000
(Upper Division Clerk/Group Clerk/Senior|(Rs.25500-81100)

Store Keeper) with 5 years regular service. [Clerk/Group Clerk with 5 years regular

Note: Period of deputation including the

of Mines Safety

or

service.

Officers working in the Directorate General

(i} holding analogous post on regular basis;

(i) employees of Directorate General off
Mines Safety in Level 4 in the Pay Matrix
Upper Division

Keeper has been abolished

vide Ministry’s
Letter No.A- -
11011/105/2008-I1SH-il,

dated 07.07.2008.
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s méjmﬁrmﬂ selection post orNot applicable Not applicable No change
. inon-selection post

& IAge limit for Direct Recruits  [Between 18 to 27 years. Between 18 and 27 years. lAs per para 3.7.4.10f the
DoP&T oM dated
31.12.2010, the upper age-
limit for posts having Grade
pay of Rs.1900 {Level 2)
is Between 18 and 25
years.

(Relaxable for Government servants upto(Relaxable for Government servants upto
the age of 42 yearsin accordance withithe age of 40 yearsin accordance with the
the Instructions or orders issued by thefinstructions or orders issued by the Central
Central Government.) Government.}

Note:1. The crucial date for determining[Note:1. The crucial date for determining
the age-limit shall be the closing date forfthe age-limit shall be the closing date for|

Further as per para
receipt of applications from candidates inlreceipt of applications from candidates in

3.7.4.2 of the

India. {and not the closing date prescribed|india (other than those in Andaman m:amﬁo_.mﬂ:m:zo:mn_ OM the

for those in Assam, Meghalaya, ArunachallNicobar Istands or Lakshdweep). In the case|
Pradesh, Mizoram, Manipur, Nagaland)of, recruitment made through the

upper age-limit for|
recruitment by the method

Tripura, Sikkim, Ladakh Division of Jammu[Employment Exchange the crucial date ﬁoqodn Direct Open Competitive

and Kashmir State, Lahaul and Spiti Districtdetermining the age limit shall be the last
and Pangi Sub-Division of Chamba Districtidate upto which the Employment Exchange
of Himachal Pradesh, Andaman and|is asked to submit the names.

Nicobar Islands or Lakshadweep).

Examination to the Central
Civil Services and Civil
post shall be increased by
two years.

2. In the case of, recruitment made through Further, as per para

the Employment Exchange the crucial date 5.7.2,the upper age-limit

for determining the age limit shall be the for departmental

last date upto which the Employment candidates for appointment
by direct recruitment to

Group C posts is relaxable

Exchange is asked to submit the names.

upto 40 years.
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Education & otherl{a)Matriculation or equivalent. (a) Matriculation or equivalent from LZO change is proposed by
qualifications reguired for| recognized Board. DGMS in the existing

{b) Industrial Training Institute Certificate in

direct recruitment. qualifications.

Electrical/ Mechanical/Electronics discipline{(b) Industrial Training Institute Certiticate in
of at least 2 years duration. Electrical/ Mechanical/ Electronics
discipline of at least 2 years duration.

Note 1: The qualifications are relaxable at]
the discretion of the Staff Selection
Commission or competent authority, for
reasons to be recorded in writing, in the
case of candidates otherwise well gualified.

Note 2: The qualifications regarding
experience are relaxable at the discretion of]
the Staff Selection Commission or
competent authority, for reasons to be
recorded in writing, in the case Of
candidates belonging to the Scheduled
Castes or the Scheduled Tribes if, at any
stage of selection, the Staff Selection
Commission or competent authority is off
the opinion that sufficient number of
candidates from these communities
possessing the requisite experience are not]
likely to be available to fill up the vacancies
reserved for them.




*W2lqes)jddy
10N, 99 Aews Anus
2y3 ‘sJojausy) pasodold jou
st uondiosge /uoneindap

‘BpeU ag

o1 uondtosge fuonieindsp 1o
uonowaold yajym woa) sopetd
‘uondiosqe/uoneindap

10 uopowo.d

Juopowosd ‘33U1g aiqeodde JoN ajgesljdde 1on[Aq quawindal Jo 3sed uy 1T
'SpOYIBl SNOLIBA
AQ Pa|Iy 99 01 s$dpUEdEA
oyt jo o8ejusoied  pue
uondiosge fuoneindsp Aq 1o
uopowoesd Ag 10 Juawinoay
133.41Q Aq ayiaym
adueya opn 1UBWUNIDSL 24P Ag 1UBWHNIZa1 108UIp Aghluawnndss o poylely| 0T
{¢1-19851) 0092 '5Y
ueyy ssa| Aed apesn BujAises
s150d 01 jUSWLINIDAL 1DBJIp
103 sieaA g st uoneqoud
J0 powad syl ‘QTOZ'ZILE
pajep NO 1»ded
3yy jJoz'or'c elediad sy sieah 7 sieahd g Aue )i ‘'voneqgoud Jo poliad 6

" Blgeatjddy
I0N,. 9G Aeus Anus

'3yl ‘si0fauay]  pasodoud:

Jou st uonowold ,muc_.ww
L

arqexdde 10N

‘sazjowosd Jo ased ayy

ul Aidde e sunuoay 1peag
40§ paquosaid  uonedlenb

a|qedydde Hozw_mcozmu:ﬁm pue ade Jayaym




12 m: a departmental promotioniGroup ‘C’ Departmental ?\owﬂomo:mmﬂocu ‘T’ Departmental n_.oBonox_mEnm‘ the rmethod of
committee exists, what is itsiCommittee (for considering promotion):- iCommittee (for considering confirmation):- recruitment proposed is as
_

composition? direct recruitment, hence,
(i) Director {Administration)/ Director offi} Director {Administration)/ Director of

Mines Safety (Incharge of Administration) Mines Safety (Incharge of Administration)

Departmental  Promoticn
Committee for considering

Chairman. Chairman. promotion is not necessary.
{ii) Deputy Director(ii} Deputy Director
{Administration)/Deputy Director of Minesl{Administration)/Deputy Director of Mines
Safety — Member. Safety — Member.
(iii) Administrative Officer - Member fiii) Administrative Cfficer — Member
13 |Circumstances in which Union|Not applicable Not applicable No change

Public Service Commission is
to be consulted in making
recruitment?
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3 _m_mmmmmnmmo:

_mmnmqm“ Central Service,
Group ‘D’, Non —Gazetted,

{Non-Ministerial)

iGeneral Central Service
wmwo:_u ‘C’ Non ~Gazetted

(Non-Ministerial)

Wbm perpara 1 of the DoP&T OM

No.AB-14017/6/2009-Esti{RR), dated

30.04.2010, all the existing Group D

posts are placed in Group C, pay band
1 with Grade pay Rs.1800 (Pay Level -
1). Hence, necessary amendment may
be carried out.

4 |Level in Pay Matrix

Rs.2650-65-3300-70-4000

ievel — 1 in the Pay Matrix {Rs.18000+
56900)

Same as above

5 |Whether selection post or non-Non-selection

selection post

Not Applicable

Since the method of recruitment has
been proposed by direct recruitment,
hence selection is not necessary.

6 |Age limit for Direct Recruits

Between 18 to 27 years

by the Central Government}

[Note 1: The crucial date
determining the age-limit shall be the
closing date for receipt of applications
from candidates in India. (and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammu and

Between 18 and 27 years

(Relaxable for Government servantsfRelaxable for Government servants
upto the age of 42 years in accordancelupto the age of 40 years in accordance
with the instructions or orders issuedwith the Instructions or orders issued

by the Central Government.)

forNote:

1.The crucial date for determining the
age-limit shall be the closing date for
receipt of applications from candidates|
in India. (and not the closing date
for

Arunachal

prescribed those in Assam,
Pradesh,

Mizoram, Manipur, Nagaland, Tripura,

Meghalaya,

As per para 3.7.4.1 of the DoP&T OM

dated 31.12.2010, the upper age-limit
for posts having Grade pay of Rs.1800
is Between 18 and 25 years.

Further as perpara 3.7.4.20¢f the
aforementioned OM the upper age-
limit for recruitment by the method of
Direct Open Competitive Examination

to the Central Civil Services and Civil

post shall be increased by two years.

Further, as per para 3.7.2, the upper
age-limit for departmental candidates
for appointment by direct recruitment
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‘s period of probation, if any 2 years for direct recruits ,N years As per para 3.10.2 of the DoP&T OM
‘ _ dated 31.12.2010, the period of

_ probation is 2 vyears for direct

]

recruitment to posts carrying Grade
Pay less than Rs.7600 (Level-12).

10 Method of recruitment whetherBy Promotion failing which by direct[By direct recruitment The method of Direct Recruitment is
by Direct Recruitment or byjrecruitment also as per Model RRs (column :
promotion or by deputation/ no.11} of the post of MTS.

absorption and percentage of

the vacancies to be filled by,
various methods.

11 n case of recruitment by[Promotion: Not applicable As per thereport of Work Study

promotion or| . . Committee, dated 05.08.2008, the
Daftry/Senior Peon and  Library post of Daftry (at S.no. 78) s

recommended to be outsourced.

deputation/absorption, grades
Attendant with 2 years regular service

in the grade.

from which promotion or
deputation/ absorption to be

The posts of Senior Peon has been

made.
abolished, vide Ministry's letter No.A-
11011/105/2008-iSH. 1, dated
07.07.2009.

The post of Library Attendant is a
Group D post and as per DoP&T OM
No.AB-14017/6/2009-Estt{RR), dated
30.04.2010, all Group D posts in the
Government have been upgraded 1o
Group C, pay band 1, Grade Pay of
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